The Healthy Workplace Code
I Adopt a smoke free policy:
offering smoking cessation support to staff
offering smoking cessation support for clients/patients
2 Ensure healthy eating options are the primary choice provided: Employment &

Health Objectives

for staff canteens and vending machines
EMP1: Improve health

for clients/patients and visitors in the workplace
3 Promote active travelling to and at the workplace: EMP2: Improve
mental well-being in
adopt travel plans that promote active transport the workplace
encourage and provide opportunities for staff to be physieadtivity EMP3: Increase
employment levels
4 Develop a substance misuse policy: among socially

excluded populations

provide brief interventions or refer for support
ensure no alcohol or drugs are allowed in the workplace
5 Promote mental well-being:

implement the Health and Safety Executive standardedaoge stress
appropriate work demand; promote control of work; provide supperti
management; build positive relationships; ensure clear;rolasage change

improve access to psychological therapies for those witksstemnxiety or
depression

6 Adopt a management and work culture style that increeffestiveness at
work and reduces stress:

give leadership regarding direction and purpose
provide variety and opportunities for personal development
address bullying and harassment, support poor work and gagsework

promote equality and diversity for older workers, womergdl and
Minority Ethnic groups, disabled workers, and lesbian, daigexual,
and transgender staff

ensure flexible work hours and childcare
7 Reduce injuries and promote safety:

implement lifting and handling policies and active rehaafliin for muscular
strains

implement zero tolerance to violence against staff

ensure a bullying, harassment and domestic abuse policy
8 Widen the remit of occupational health and human resoutaes

actively promote well-being of its workforce

to assess and intervene early in sickness absence

to provide support on returning to work following sickness.
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